Woman C.P.A.
Volume 22

Issue 3

Article 1

4-1960

Educational Standards for Today’s Accountant
S. Madonna Kabbes

Follow this and additional works at: https://egrove.olemiss.edu/wcpa
Part of the Accounting Commons, and the Women's Studies Commons

Recommended Citation
Kabbes, S. Madonna (1960) "Educational Standards for Today’s Accountant," Woman C.P.A.: Vol. 22 : Iss.
3 , Article 1.
Available at: https://egrove.olemiss.edu/wcpa/vol22/iss3/1

This Article is brought to you for free and open access by the Archival Digital Accounting Collection at eGrove. It
has been accepted for inclusion in Woman C.P.A. by an authorized editor of eGrove. For more information, please
contact egrove@olemiss.edu.

Educational Standards for Today’s Accountant
By S. M. KABBES, C.P.A.
Associate Professor of Accounting,
University of Illinois, Chicago, Illinois
(This article is adapted from a paper presented at the joint annual meeting of the American Womens
Society of CPAs and the American Society of Women Accountants in San Francisco, California,
October 24, 1959.)
30 a study was made by J. H. S. Bossard and
J. F. Dewhurst2 in connection with the fiftieth
anniversary of the Wharton School of Finance.
It is interesting to note that many of the
same problems faced today were recognized
in this report published a quarter of a century
ago.
More recent studies include the ones made
by the Standards Rating Committee of the
American Accounting Association, which gave
its final report in 1953, and the Commission
on Standards of Education and Experience for
CPAs, appointed by the American Institute,
which made its report in 1956.
Following the report of the Commission on
Standards many comments were published
showing a wide diversity of opinion. The basic
recommendations of this Commission, which
were suggested as long-range goals, were sum
marized under the following headings:3
1—College graduation
2—A qualifying examination
3—A professional academic program
4—An internship program
5—The Uniform CPA Examination.
While the Commission recommended retain
ing a minimum requirement of two years of
practical experience under the supervision of
a CPA during the transitional period, they
visualized the elimination of this experience
requirement as educational standards were
advanced. This recommendation was the one
most often challenged in the opinions pub
lished; in fact, some members of the Com
mission expressed dissenting opinions on this
issue as part of the formal report.
A special committee was appointed by the
executive committee of the American Institute
to study the report of the Commission and to
recommend action to be taken by Council.
The report of the special committee, along
with the thirteen resolutions adopted by Coun
cil were published in the June, 1959 issue of
the Journal of Accountancy.4 These adopted

Since the turn of the century the number
engaged in some phase of accounting practice
has increased at a most phenomenal rate. This
increase has been even more pronounced in
the last ten years when the number of CPAs
has practically doubled, increasing from 32,000
to approximately 63,000.1
With this growth in numbers has come a
comparable increase in responsibilities, for
the public now looks to the accountant to
perform an ever-expanding number and kind
of services. No longer is his work limited to
the keeping of records, preparation of financial
statements, auditing and tax services. Today
he is recognized as a member of the manage
ment team and is called upon to participate
in the problem-solving and decision-making
which go with the complex business organiza
tions in operation today. While this growth
and expansion of services looks very impressive
in retrospect, a glance into the future reveals
even greater responsibilities.
In the past the role of the accountant was
largely concerned with “the history of busi
ness”; now his function is constantly shifting
to include advisory services which will help
to chart the future courses of action. As more
and more of the routine tasks become mecha
nized, he must be capable of participating in
budgetary forecasting and financial planning,
internal communication, data processing and
responsibilities of a similar nature.
Past developments may be reviewed with
a degree of pride when we consider the youth
of the accounting profession, as compared
with law, medicine and theology, which have
long enjoyed professional status in the public
eye. However, as we analyze the situation
more thoroughly, have we actually kept pace
professionally with our rapid expansion in
numbers? Perhaps an even more soul-searching
question would be, are we adequately pre
paring the vast numbers now entering the
profession for the responsibilities they will be
called upon to face in the future?
The questions stated above have not gone
unheeded in past years, for a perusal of the
literature shows the profession has long been
aware of such problems. As far back as 1929-

2 “University Education for Business” by J. H. S.
Bossard and J. F. Dewhurst, University of Pennsyl
vania Press, 1931.
3 Standards of Education and Experience for
CPAs,” published by Bureau of Business Research,
University of Michigan, 1956—p. 127.
4Journal of Accountancy, June 1959—p. 66-71.

' Journal of Accountancy, September, 1959—p. 31.
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their recommendations covering accrediting,
the qualifying examination, and student intern
ship.
The requirement of a bachelor’s degree for
a candidate for the CPA certificate is one that
has been gradually evolving, although it has
not been set out as a requirement in most
states. It has long been recognized that gradu
ation from high school is no longer sufficient
academic preparation for the CPA candidate.
Analysis of examination results has shown a
high percentage of successful candidates are
those who have had college training.
The rapidity with which collegiate schools
of business have developed, along with widely
varying differences in the capabilities of stu
dents, and the ability of the teaching staff have
all contributed to great diversity in curricula
and courses. The report of the Standards Rat
ing Committee of the American Accounting
Association5 recommended the following di
visions of courses for the undergraduate pro
gram:
1—Courses in liberal, cultural and nonbusi
ness subjects for approximately fifty per cent
of the total curriculum.
2—Courses in general business training for
approximately twenty-five per cent of the total
curriculum. Included in this group would be
courses in marketing, business law, statistics,
production, finance, industrial relations and
related subjects.
3—The remaining twenty-five per cent of
the curriculum to be devoted to technical ac
counting training. Courses in this group would
include courses in principles, (elementary, in
termediate and advanced) cost, auditing, in
come tax, budgeting, governmental accounting
and systems.
The above proportion of courses was en
dorsed by Council in connection with Resolu
tion #2. Some flexibility should be permitted
within the three classifications to allow for the
special interests of the individual student.
The need for the general training recom
mended in division one has become increas
ingly evident as the responsibilities of the
accountant have become more diversified.
Training in the basic disciplines including the
social sciences, the humanities, mathematics
and the natural sciences is very necessary if
the student is to be prepared to assume his
role as a citizen, to exercise judgment in the
many problems he will face, and to work with
members of other professions on an equal foot
ing in civic and business affairs.
One of the criticisms most often made by
businessmen of the college-trained student is
his lack of ability to express himself effectively
in either oral or written communication. Cer

resolutions may be briefly summarized as fol
lows:
1—That the long-established meaning of the
CPA certificate as evidence of demonstrated
competence for the practice of public account
ing be continued;
2—That a baccalaureate degree be made a
requirement for the CPA certificate;
3—That studies be made of the AICPA test
ing program with the purpose of adapting or
developing new tests to be used in screening
applicants for postgraduate accounting pro
grams;
4—That postgraduate education is desirable,
and that as soon as it is feasible should become
a requirement for the CPA certificate;
5—That an advisory committee of the In
stitute be formed to assist schools in revising
courses and to assist existing accrediting agen
cies in evaluating accounting curriculums;
6—That student internship as part of the
student’s educational program be optional;
7—That an experience requirement be re
tained; that as education is extended the length
of experience be reduced but should not be
less than one year; that a committee of the In
stitute should prepare a statement as to what,
in general, should be an acceptable type of
experience for the CPA certificate;
8—That the existing purposes and level of
the CPA examination be continued;
9—That a candidate be permitted to take
the examination when he feels adequately pre
pared, but not before he successfully
completed the recommended educational
requirements;
10—That the CPA certificate be awarded
after the candidate has successfully completed
the examination and experience requirements;
11—That individual practitioners and the
AICPA co-operate in rendering assistance to
colleges;
12—That state society committees on state
legislation consider local conditions in timing
any recommendations for necessary legisla
tion;
13—That the AICPA take the leadership in
causing periodic reviews of education and ex
perience for CPAs.
Certainly the action taken by Council, as
expressed in the above resolutions, represents
the most important development that has come
from this long, and sometimes heated, discus
sion. While the special committee endorsed
many of the recommendations of the Com
mission, there were some areas on which they
were not in agreement. The important points
on which they differed included the experi
ence requirement, the meaning of the CPA
certificate and the purpose of the CPA exami
nation. They also differed in minor respects on

5 Report of Standards Rating Committee, Account
ing Revietv, January, 1954.
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cation in the United States. The Carnegie
Foundation inaugurated such a survey under
the direction of Prof. Frank Pierson of
Swarthmore, and the Ford Foundation sup
ported a study of collegiate business education
under the direction of Prof. R. A. Gordon, of
the University of California. Both of these
projects have been in process for three years
and the published reports are to be available
in November, 1959.
Some of the conclusions to be reported as
a result of the Carnegie and Ford Foundation
surveys were included in a paper given by
Mr. Allan M. Carter6 before the American
Accounting Association meeting in August,
1959. These reports recommend the ideal
education for business would be an M.B.A.
program following a broad liberal arts un
dergraduate course. They maintain business
administration is truly “applied social science”
and to quote Mr. Carter,—“the student who
can bring to his business training a background
in one or more of these theoretical disciplines
has usually achieved a certain degree of in
tellectual maturity, and an analytical frame of
mind which can form a firmer foundation for
a study of ‘management science.’ ”
As reported by Mr. Carter the above studies
also conclude that both graduate and under
graduate education in business should em
phasize preparation for a career and not be
limited to training technicians for their first
jobs in industry.
Some practical experience has been required
of the CPA candidate in practically all of the
states. However, the length of the experience
requirement has varied and there has been a
tendency to reduce such time as the educa
tional qualifications were increased. While
most states have required the experience must
be obtained under a practicing CPA, others
(California is an example)67* have been willing
to recognize experience obtained in industry
or government, if it can be shown it is
equivalent in character and variety to that
which would be secured in public accounting.
It would seem evident that experience
obtained under conditions where the assign
ments were varied, were under careful super
vision, and were subject to sincere criticism
would be of value to one preparing to enter
the accounting profession. However, too many
times the experience obtained is of a routine,
clerical nature.

tainly this is an area which deserves special
consideration in the training offered to the
student in accountancy.
While it must be recognized that many ac
counting students do not expect to enter pub
lic accounting, but rather will take positions in
some phase of private or governmental ac
counting, or in teaching; authorities seem to
agree that training at the undergraduate level
should differ little, if any, for an accounting
career in any of the above fields.
As the responsibilities of accountants have
increased, it has become increasingly apparent
that four years of collegiate study does not
offer sufficient time to give the broad, basic
training as well as to establish the technical
competence required for successful entry into
the profession. The special committee recog
nized this need and recommended postgraduate
study, as a requirement for the CPA certifi
cate, as soon as feasible. Universities have long
been conscious of the need for advanced pro
fessional study and some programs, notably
in Texas, are now in operation.
If such postgraduate study is to fulfill its
real function, however, it must consist of
courses truly professional in nature. A fifth
year of study consisting of additional courses,
no greater in complexity than those taken at
the undergraduate level, will offer little chal
lenge to the student.
Truly professional courses would take the
student beyond the “how-to-do-it” phase and
would place greater emphasis on the “whys.”
Course materials would be drawn from current
literature and case studies from actual practice.
The objectives would be to enable the student
to meet similar problem situations to those he
may expect to encounter in business and to
give him further skill in communicating his
decisions and substantiating his judgment.
Opinions differ as to how such professional
training should be administered. Some would
provide such training following a two-to-four
year program of “preprofessional” education,
similar to the plan followed in the professions
of law and medicine. Others recommend offer
ing such professional training in a year of post
graduate study following an undergraduate
program of general, business and technical
courses proportioned as outlined above.
Whether such graduate study should be offered
by the college of business administration, which
has administered the undergraduate program,
or should be in a separate professional school
of accounting is open to discussion. Perhaps
the real issue is the type of training to be
offered, rather than the administrative or
ganization through which it may be achieved.
Currently two of the major foundations have
also commissioned surveys on business edu

6 “Eduction for Business," by Allan M. Carter of
the Ford Foundation.
7 “Standards of Education and Experience for
CPAs’ ” published by Bureau of Business Research,
University of Michigan, 1956—p. 70-71.
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The views stated above express some of the
thinking in regard to standards of education
and experience which should be achieved by
students, who are now preparing to enter the
profession of accountancy; but what of the
professional competence of those who are al
ready practicing members of the profession?
It is always easier to outline standards to be
achieved by others, than to turn the light of
inquiry on one’s own competence. While
knowledge gained through daily experience,
and the reading of professional magazines will
aid in keeping the practicing member up-todate, one with a true professional outlook will
realize that education must be a continual
process.
The Institute, through the recently created
Division of Professional Development, is now
preparing a program of continuing education
courses to serve the needs of all staff mem
bers from the junior to the partner. State
societies are being asked to act as co-sponsors
of the courses and many different training
centers are planned.
The article by L. H. Penney on “Continuing
Professional Development”10 contains some
statements which should serve as a challenge
to many practicing members. He places great
emphasis on professional competence and feels
if the practicing accountant is to keep abreast
of the constant changes occurring in the pro
fession today he must “engage in a never-end
ing pursuit of knowledge.”11
Mr. Penney concludes his article with this
challenging statement—12 “A substantial portion
of the practicing certified public accountants
must seek the increasing competence attain
able only through participation in continuing
education, else the CPA’s claim to professional
status will never be fully recognized. He will
be regarded merely as a skillful artisan or
technician, lacking in those greater qualities
of knowledge, vision and judgment that mark
the members of a true profession.”

The same criticism often applies to intern
ship programs. While the student will be ex
posed to the routine of a business office and
will become more familiar with procedures
and general organization, unless his work is
varied in nature, and is under close super
vision, the value he derives from such ex
perience is often less than might be desired.
The studies cited above serve to emphasize
the concern which exists, both within the
profession and among business leaders, in re
gard to this subject. The education and experi
ence to be required of those preparing to
enter the profession of accountancy must be
constantly reviewed, if we are to keep abreast
in our training programs with the ever-expand
ing services now required of accountants.
A fact in which the profession may take
great pride is that the Uniform CPA Examina
tion, first made available by the Institute in
1917,8 is now used in all of the fifty states,
the District of Columbia, Puerto Rico and
the Virgin Islands. In addition the AICPA
advisory grading service is now used in all
but two of these jurisdictions. However, until
such time as the requirements to sit for the
examination, and for the issuance of the cer
tificate after successful completion of the ex
amination are made uniform, confusion and
inequities are bound to result.
The report of the Special Committee” in
cluded these statements in regard to granting
the CPA certificate—“A CPA should be a per
son with a high intellectual capacity educated
as a citizen, educated in business and in ac
countancy. His achievement of a minimum
level of ability to practice public accounting
should be measured by an examination. He
should be dedicated to the concept of service
and must conform to ethical standards im
posed by members of the profession. The
CPA must be ever-mindful of two extremely
important features of the profession: thirdparty reliance and public interest in profes
sional competence.”

Journal of Accountancy, September, 1959—p.
31-36.
11 Ibid.,—p. 32.
12 Ibid.,—p. 36.

8 Ibid.,—p. 88.
9 Journal of Accountancy, June, 1959—p. 68.
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